INDIA PARIWAR !

Letter of Offer of Employment
13t April 2020

Shruti Gaur :
Dear Ms. Shruti Gaur, |

This refers to your application for employment with Sahara News. and your
subsequent interview for the same. We are pleased to offer you an employment with
Sahara News. As a Trainee-Content Writing on the following terms and conditions:
|

Joining Date and Salary
You are required to report to duty on 13th April 2020. Your yearly CTC on joining

Sahara News. is Rs.2,50,000.
|

Tenure of the Agreement

Your contract of employment shall be valid from 13th April 2020. Notwithstanding
this, in the event of the project/ work for which you are being employed comes to an
end before the aforementioned period, this contract shall be co-terminus with the |
aforementioned project/work. At the end of the above referred perlod, the contract |
will stand terminated automatically without any notice or communication to you,

uniess they are explicitly extended by us by a letter in writing. |

Notwithstanding anything above, depending upon the aforementioned project/work,
the Company reserves its right to extend your temporary appointment for such

period or periods as may be necessary depending upon the exigencies relatable to !
the work for which you are hereby engaged. In that event, the Company shall in |
writing extend your temporary assignment on the terms as may be indicated in such

letter and in the event of your acceptance of such extension of the assignment you '
shall be governed by such terms and conditions as may be indicated therein.

During the period of fixed contract, your services could be deputed at the sole
discretion of the Management to any of our clients’ company to do work pertaining to

or incidental to the clients business.

Place of work and mobility
You are initially appointed to work in Noida office. You will be governed

automatically by the rules and reguiations and terms and conditions applicable to the |
new assignment.
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Termination & Notice period _
Either the company or you may at any time terminate this agreement by giving in

writing to the other party 15 Days notice or in lieu thereof a sum equal to the

amount or pro-rated amount of salary which would have accrued to you during the

period oF remaining period of notice. ‘
The company may immediately and without notice, terminate your services, in case .
of any substantial or continued unwillingness or inability to perform duties assigned |
to you or unsatisfactory job performance at the client premises.

On termination of your employment with the company irrespective of the
circumstances, you are bound to return to the company or our Client where you have

been deputed:

1. Any material items belonging to the Company in your possession including
but not limited to Intellectual property (documentation, software, email
correspondence) and any other information required for the continued
execution of the duties of your role (login credentials, business contact
information).

2. Any physical company documents that you may have in your possession.

3. Any other company assets within your control.

Background Check

The company reserves the right to verify the information furnished by you in your

application for employment and through other documents. If it is found that you

have misrepresented any information in your application for employment or have

furnished false information or have concealed/suppressed any relevant material

facts, your services are liable to be terminated any time, without any notice or \

compensation in lieu thereof.

Company Property

You are required to report in writing, all assets provided to you by our Client in the
course of your deputation with our client. You will always maintaln the assets
provided to you in good condition entrusted to you by the Company / Client for
official use. You shall return all such assets in good condition to the Company/Client
prior to relinquishment of your charge, failing which the cost of the same will be

recovered from you by the Company.

Leave Entitlement ‘
You shall be entitled to leaves accordingly to Company Policy. : ' !

Non-Disclosure and Intellectual Property Rights

As a condition of your employment, you will be required to sign the Company, \ﬁ/

standard form of employee nondisclosure and intellectual property assignment
agreement at the time of your joining. |

The company retains ownership of the inteilectual property rights relating to o
copyrights concerning work undertaken while in the employment of the company. ?i—‘lﬁﬁ‘?‘wr
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Professional Commitment:

All employees are required to comply with Company policies, which shall be
communicated to you shortly. These include those related to nondiscrimination,
sexual harassment, confidentiality and non-disclosure, hoard memberships and
inside information. Such Company policies shall be available with the HR Department
and you are expected to keep yourself apprised of the same from time to time. In
addition to the above you are also required to comply with the policies
communicated to you by our Client during your deputation with such Client.

Rules & Regulations

your work in the company will be subject to the policies, rules and regulations of the

Company, as promulgated and modified from time to time in relation to your ‘
conduct, employment and all other matters. In addition to the above, all other

policies, rules and regulations as maybe in operation at the time of your accepting

the appointment with the company as maybe amended or altered from time to time

at the discretion of the Company will apply to you.

During your deputation with our client, in addition to the above, you will be subject

to policies, rules and regulations as set out by such client. '

Alternative Employment:

Please note that you are restricted from accepting any other employment or carry on
any other commercial activity while engaged by us, without our prior specific \written
approval.

In addition you'agree that, while employed with the Company, you shall not perform
work or provide services similar to those provided by you to the Company (including
as employee, independent conhtractor, consultant. principal, agent. director, joint
venture, partner, trustee, beneficiary), directly or indirectly, for any person or entity
that competes with the business of the Company.

Further, you shall not either directly or indirectly engage with any of the suppliers,
service providers of the Company or earn any separate profit or interest from them.
You are also prohibited to receive any kind of benefit in cash or kind directly or
indirectly from any of the vendors/service providers.

Representations & Warranties:

By signhing this letter, you are representing to the Company that your acceptance of |
this offer and agreeing to employment with the Company under these terms will not

conflict with, violate or constitute a breach of any employment or other agreement to

which you are a party and that you are not required to obtain the consent of any

person, firm, corporation or other entity in order to accept this offer of employment.

You acknowledge that the restraints contained herein are reasonable in all the

circumstances of your employment, and you agree that they are necessary for t?/ ‘

protection and maintenance of the Company and its business. You aiso acknowigdge ‘

that the Company shall be entitled to seek an ordgr for s cific perfof&agce or

Injunctive or other equitable reliefs in case of your fall pbserve or each %\ﬁﬁ-\;ﬁ\?; ‘

you of any of the restraints hetein. nwers\w “ {\.‘}Tﬁ\ﬁ o ,
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You represent that you have provided the Company with full and accurate
documentation of your last drawn compensation. This offer is contingent upon the
satisfactory completion of background investigations including employment history
and personal references.

Acceptance

Please sign the copy of this letter indicating your acceptance to the offer of
employment and send it to us at the earliest possible. If we do not hear from you
within 1 day from the date of this letter, we shall assume that you do not wish to
take up the company’s offer of employment and our offer will lapse.

We look forward to your joining Sahara News for a successful association.

Regards,

Authorized Signatory

1 hereby agree to and accept the terms of employment offer and shail report for duty
on the

Signature

Shruti Gaur
Date




